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California State Polytechnic College 
San Luis Obispo, California 
FACUlTY READIN 
ACADEMIC SENATE - AGENDA ' G ROOM 
SPECIAL MEETING 
April 18, 1972 
I . 	 Call to order in Faculty/Staff Dining Room at 3:15 p .m. 
II . Business Item 
1 . 	 Establishment of an Ad hoc Committee on Professional 
Responsibility 
MOTION: RECOMMENDED BY THE EXECUTIVE COMMITTEE 
The Academic Senate directs the Election Committee to hold a special 
e l ection within two weeks to form an Ad hoc Committee on Professional 
Responsibility to function on an interim basis until procedures for 
sel ection of a permanent committee are developed and accepted by the 
Senate . The Committee shall have one representative from each of the 
seven schools and one representative from the Professional Consultative 
Services and shall be elected from tenured members of Associate 
Pr ofessor (Senior Ins t ructor) or higher rank. When activated, a 
functional committee (quorum) shall consist of five members. 
BACKGROUND : 
At the April 11th Senate Meeting, a very important business item tvas 
tabled pending receipt of further information. This information, 
referred to by John Stuart in support of his motion to table, is 
attached . 
The tabled motion proposed to establish an Ad hoc Committee on Pro­
fessional Responsibility. It is intended that this ad hoc committee 
would operate only until formal Senate action is taken to establish a 
permanent committee . 
There is a present need for an Ad Hoc Committee on Professional 
Responsibility. A member of the Cal Poly faculty has been charged 
with unprofessional conduct . The Executive Committee feels that it 
is in the best interests of the faculty to investigate this allegation 
as soon as possible . 
This is our chance to prove that the faculty is capable of objective 
i nvestigation into the alleged unprofessional conduct of a colleague. 
It is also an unprecendented opportunity on this campus to es tablish 
the fact that the faculty can manage its own professional conduct 
problems with due process. 
ATTACHMENTS - A, B, & C. 
III. Informational Item 
1. 	 Summary of Student Evaluation Situation from Chairman of Student 
Affairs Committee . (Attachment D) 





TO: l'fr::!mbcrs of the E:~ecutivc Com1ni.t tee DATE: April 7, 1972 
of the Act'!dC!'I!:!.c Ser<.::te 




COPIES '.iO: Presidet't Kennedy 
tarry Voss 
Chet Young 
SUBJECT.: Speci~l IleeHt<S to Select A 
Colmllittee on P;:ofec:::ional ReoponsibiJ.ity 
Califo&:"nia State Polytechnic Colleee 	 San I,uis Obispo 
Last Novembc£:", the Executive Cc:-..rnittce ;:c£e1:r.ed the Stntcment ou 
Profcssion!ll R_cc;;caoi.bility (t.:hLch ~·!aG app:::oved by refer~mdum on 
Feb!'ua;.:y 2!.;. , 1971 by the faculty members o:~t C.:~l !?'oly} to our 'Personnel 
Pol:l.ci~s Ccrr:1ittcc for J.ecorJt~cndstions of j)O:>:.dble implementation 
!4lethods. S5.tlce the Pc:;:sorH1cl Polic:l.eo Co~·-~mittee has not yet completed 
the as[:izn::nent, it i s nccc3cory that the ~::ecutive Cou:mH tee now 
select i1 ~r ;,•:r.::. ttec o:-: ~?-n~e> ? "';r ... ~l !lt!:!')·:·n:>:i.b:;.1.ity ~vithcut the benef it 
....ot' 	t:tu~ :•. .: l.'t!::: u . .,.. ;:;~.~.~~ !. ~.on . 
Consequently, X am cal ling a opecia l meeting for this purpose . 
DA'rE: April 11 , 1972 
'AI!·1E: 7:00 n. m. 
l.g 138 
Slnce the '~Im;>lemcntnt:ton" :Jectioll of the ay>!)r:oved documQnt specifically 
states that "the u.cmiir.:rs of such a committee should be chosen with 
special attention to the h:i.gh ;:cenrd in Hhich they are held by the 
Aclldemtc Corr.r:!t;nity, 11 I propose that the Con:mi ttee be constituted as 
follotoTs: 
(1) 	 Only facul ty ~erobers of Principal r aQk be considered for 
s ervice on the co~it t::!e . 
(2) 	 A 3 - n~~Ulber committee be es t ablished by lot from ~rnong these 
eligible. 
(3) 	 If 3 person selected has a personal interest in a case he 
may disqua lify himself snd be replaced, again by lot•
. 
(/~) 	 l'he selected o:cmbers be notified that they have been 
selected and are profession~lly obligated to serve. 
(5) 	 Th2 Coc::nit tee thus se l ected shall hea-r , revie:\-1, and recorra.1end 
on wh~tever cnses come befor e it until a permanent implemen­
t etiou prccedure is adopted by the Senate. 
If thic proposal does not m~et l-Jith your P.pprova l, plesse be prti!p.:ired to 
offez El n alternate t;o lution to irnr,>lemen tntioa. 
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Attachment B 
CALij!'O!tD:A ST//W:.: ?OLY1i!:C1-.P!JC COJ..I.EGE 
San Luis Obis!X> 1 Ce.lifornia 
11 E N 0 R /, ii D U i·i
----------­
'IO : E}:.ocutive Cor.:mittee 
FRON : Dan Stubbs 
DATE : April 12, 1972 
'J..bis r:J:?:1"tU 1J :is to co•1~idr.n· the bt:..:;i~:<:.. :;.:;; it~""'! -...:hich t;as tabled , pending 
receipt of f<.: r thcr L.:,,:·...:ttion at ·c~::. ..'l.l):::-il 1:L :;e~:>sion. 
Tho in:'o:wat:.o::. r;,;Zcr:;~cc: ;;o by Je;rcr. St-...•:u·t , ::.n :::npport of i1iu :notion to 
table, is a~~ach~d. 
Ho·i;c that t.:;c p:-o~o~O' ~ i.:J ·;;o cst~bii~h em ~!C.1 hoc co T.mit~::-c \:hich woL~ld 
op~:cate c:lly tu~til fo.:r.:c.1 c.::•"laJ;r: .:::.·:· ;;j c:'i ~-~f!<:'.l'd.:i.nG GUCtl n cc~:.nttc::! iG 
tal~.:n • 
• \ r::~r..;b::n· o.f ·c:,~ Cnl Poly faculty h~s C.·~en ~h~···cc<l •:·~.th t!!l}l~oi'cssjonal 
cor!dllct . T~1~ e:·~~cut:l. v~ co~~·r.1i·~:·~~c fc.:::.:;; i:!'.ct :;,:~ is :Lr1 ths bes·~ int~l"'ests 
of tho fac~l·';y to :Lr;es\:it;;~:;;c this allcc-'l.tic.n as soon a.s ic :ccacoi.1ably 
possible. 
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'.,Stc . ~ e f California . 	 Catifornia State Polytechnic Colleg( 
.· . Son lui$ Obispo, California 93401 
Al e m o r a n d u m 




From 	 Murray Smith, ChairmanQ Vii~ 
Blection Committee of the Acaoemic Senate 
I 
Subject: 	 Refer endum r e Profes~ional Hespons ibilities Statement 
The r esults of the referendum re the adoption of the Profe!5sional Respon­
e ibilities Statement ana the Implementation of the Professional Respon­
sibilities Statement as determined by the ~lect ion Committee of the 
Academic Senate in a ballot count on February 24 , 1971 are as follows: 
J APPROV~ THi STAT~-.-~:r,T ON PROF.?.SSIOhAL rlESP01 .S.IBUIT~ 

ENl;OHS~L BY T~ AC.kL.&UC SEi~ATi CSC • . • • . . • . •• • . . . • • • 193 

I DO NOT APPitOV~ THE STAT~l~gNT ON PkOFESSIONAL RiSPmSIBTI.ITIES 

ENIJORS!i:L BY TH~ ACJ..D~·.IC Sii\ATE CSC • • • • 28 

I HAV~ NO 	 OPH ION • • • . . . . . . . . . . . . . . . . . 2 
I APP ltOVS THS DtPL:J.I;i;NTATICN OF THi PROi"t:SSIOfi!AL RESPONSIBILITES 
STATI!).•i~1T ~NDORSEL BY TH.!; ACAlMHC SENAT~ CSC • • • • • • •• •• •• 175 
I DO t\OT APP.ttOV.~ Ttlli Jl.i.PLiil-iENTATIOII OF Tl:-fi PROFiSSIOt\AL 
RESPOI'ISIBILITUS STI,T:!l-1~~NT ENDOHSED BY THE: ACADEMIC SC:NATE CSC • • • 37 





The Academic Senate CalJrornia State Colleges requests that each faculty 
memb e r in the State Colleges be given an opportunity to indi cate approval 
or disapprova l of the Academic Senate's Statement of Professional Respnn ­
si libities and Implement~tinn of the Professiona l Responsibilities Statement. 
Dr. Corwin J ohns on was a member of the committee of the Academic Senate CSC 
that prepared t he Statement of Professional Responsibilities; he has written 
a short history of the document and it is attached. 
Copies of the Statement (4 pages) and the Implementation (2 pages) thereof 
are attach~d. 
1. 	 flease indi cate ynur vnte by placing marks in the appropriate boxes. 
? 	 Fold the ballot so the name of the chairman of the Election Committee is 
on the ou tsid e, staple and place your ballot in the campus mail. 
(Ba llots must be received by the Election C(•ITillittee hy F'ehruarv ~:! tn he- V<~lid.) 
I APPROVE THE STATH!ENT 0N PR0FESSIONAL RESPONSIB 1L 1 TTT:S F.~Ot1RSED BY 
THE ACADEHlC SENATE CSC . . . . . . . . . . . . . • . . • . . CJ 
I DO NOT APPROVE THE STATE~!E~T ON PROFESSIONAL RESPONSIBILITIES 
ENDORSEO BY TilE ACADENIC !:;H~ATE CSC . ll 
I HAVE NO OPINI ON .... 	 CJ 
----~--- --~----- --------------------------------------------------- ----- ---------
I APPROVE THE IHPLEHENTATION OF THE PROFESSIONAL RESPONSHIILITIES 
STATEMENT ENDORSED BY THE ACADEMIC SENATE esc . . .......... I I 
I DO NOT APPROVE THE IMPLEHENTATION OF THE PROFESSIONAL RfSPONSlBJ-
LITJE.S STATE?-tENT EXOORS[f) BY TilE ACAr>EHIC Sf.i':ATE CSC . .CJ 
I HAVE NO OPINI ON .... 	 .c=:J 
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State of California 	 California State Polytechnic Coli, 
Sail Lvla Oltlspo, CaiHomla 93401 
Memorandum 
To Murray Smith , Chairman 	 Date February 11, 1971
. ' Election Committee - ··•.; , • · I . I 	 ' ,1 t ; '.. ' ' .. 
•• J · ··File-NO.:•i ..., 1 • : 1 
·! . 'I 
: • ··1. ;• •· •Coptes•: ·' 
. • · r 
...
' . " ,,~~ ',' c; ,: ··I ,,, . " ·:·)j)j;/:, 
,,Corwin M. Johnson, Membt~Tt j ·. Fac.ulty ~~f~1~s • <!:'omniit.;t~ '4/ilj!.Jt<1:::. ' From 
Academic Senate, California State Colleges ~ . 
,. 	 •,· .,.
I f, '' 	 1 ' •• 
History of the 	Development of the Code of Professional Respon~i~ilitles and theSubject: 
Procedures for 	Implementation . 
I I 1 
·" 
I . . . . I it ... · I , •• 
During the summ~~ ~~1 ' 1970f ' a ·:·flumb~r of .groups an9 i£.l~i~~~~~ls - c.a!fl~ to the 
conclusion that a code of responsibilities or a code of ethics would be desirable 
for the fac~l~y ~~ the ,C,lifqrqia ~tate Colleg~s~ Og~ qf~ th, ~ g~oups that discusse 
this was the Ad Hoc Commi:ttee--for the Procurelflent a:i'id Ret:entib-n o'f Quality Facult) 
whose mem~ersh~p is co~go~ed of y~rn Graves, C~airmap, Ac~de~ic .Senate, CSC; 
Charles Adams , Chairman, Faculty Affairs Commit~t:~e. ,~~G~ two 1.t;rustees; and two 
college presidents. Vern Graves felt that there was a very definite need and he 
brought this subje<;t to the Exec).ltive ,Commit.tee of .the .Academic Se~ate, CSC. At 
! '•' • ·i : • J • 	 ' • I I •• ~ ! , . •' 
their September 	21, 1970; meeting they pass~d ~ resolu~i9n . r.e!l~est.in& that the1
Faculty Affairs 	Committee, of the Academic Senate, CSC, investigate and prepare a 
code of professional responsibilities or ethics and meee as qf,ten.as necessary to 
' 1 I ' 
- have this ready for tne ·December meeting of the Academic Senate, CSC. 
The Faculty Affairs Committee consi~ered thi~ - ~t thei~ . f~r~t m~eting on October 14 
1970, and the -entire Academic Senate endorsed the Executive Committee ' s resolution 
at their m~etin~ Qf October 15-lp , 1970. During t,h~~- 1P,er}qd, , .o.~e of the trustee 
members of the Ad 'Hbc Committee o~ the 'f.rocure.ment ' att'!t4 . ~.e.ten~ion -.of Quality Facult 
introduced a resolution to the trustees , which was passed, requesting the State­
Wide Academi,c Sena te to prep~~e a. ~ode of professi.o(lal. ,y.p,r:vi,lf~t, ,
1 
l t ,1 I • t 
So, with the requests coming in from all quait~rs, the ' taculti Affairs Committee 
met in November and twice in December and, at the Dece~her 17-18, -1970, meeting of 
the Academic Senate, )iesented a documeni which has no~ '~ecome known as the 
"Statement of Professional Responsibility and Procedures for Implementation" to 
the Academic Senate, CSC. This was accepted at the first reading with several 
suggestions for improvement. The Committee then made some changes in the document 
J 	 and decided that it should be divided into two sections . The first section was 
the statement of professional responsibilities which will require no action from 
the trustees, but is a code for the faculty of the California State Colleges. The 
second section was the procedures for implementation which would require the 
approval of the t rustees. These two papers were presented to the Academic Senate, 
esc , at their meeting of January 14-15, 1971, with the recommendation of the 
Committee that they be endorsed by the Senate and sent to the local campuses for 
ratification. 
This recommendation was passed overwhelmingly by the Academic Senate, esc, and the 
documents are now before you for ratification . The document on professional 
responsibilities is self-explanatory; however, a word is needed on the procedures 
- 6 ­
TO: Murray Smith, Chairman 
Election Committee 
DATE: February 11, 1971 
PAGE : 2 
for implementation . At the present time, when a breech of professional 
responsibilities occurs, the only action that can be taken is through the 
present "Disciplinary Action Procedures." It was felt by the Committee that 
there should be another step whereby a faculty member accused of a breech of 
professional responsibilities could be tried by his peers and a solution arrived 
at that is not as drastic as that under the "Disciplinary Action Procedures." 
It will be noted that if a solution cannot be reached with these procedures, one 
might still go to the "Disciplinary Action Procedures." However, it is felt by 
the Committee that most of the problems that have arisen could be solved by the 
less drastic means. 
As a member of the Faculty Affairs Committee, Academic Senate, CSC, I have worked 
on this since last October and have a rather bias outlook. However, I do think 
these documents are in the best interests of the faculties of the California 
State Colleges and hope that everyone will vote in favor of them. 
- 7 ­




A STATEMENT OF PROFESSIONAL RESPONSIBILITY 
Academic freedom is a special freedom, necessary to the mission of pro­
fessors in a college or university. Professional responsibility is its 
natural counterpart. As individuals, professors have the responsibility to 
conduct themselves in ways that will promote the achievement of t he purposes 
for which academic freedom exists. To the extent that, as member s of a 
profession, they have rights of self-government, professors a s a group have 
an obligation to keep their houses in order and to take such steps as may 
be necessary to the fulfillment of their professional mission . A statement 
of professional responsibility may serve as a useful reminder of the variety 
of obligations assumed by members of the profession. 
Teaching as a profession, and, specifically, teaching in institutions 
of higher learning, involves members throughout the nation and the world. 
As a consequence, a statement of professional ethics or responsibilities 
for teachers should enunci ate pr~ciples which apply within the profession 
at large . Accordingly, the following statement is taken almost entirely 
from documents developed and published by the American Association of 
University Professors, some of them i n conjunction with other well- known 
professional organizations. The core of this statement is the AAUP Statement 
~ Professional Ethics. Additio~al items are take~ from other statements 
alluded to in the Statement or promised in it-- statements widely known and 
endorsed throughout the profession. 
Though this statement brings together assertions of professional re­
sponsibility gleaned from several diverse documents variously developed during 
the past three decades, it is not exhaustive; it is at most only representative 
of major areas of responsibility. By means of footnotes this stat ement makes 
reference to mate~ials which more fully develop the necessarily abbrevia ted 
representation of individual principles herein . Moreover , the Aca demic Senate 
of the California State Colleges pledges, as does the AAUP Council in its 1970 
Sta tement ~ Freedom and Responsibility, to ''encourage and assist local faculty 
groups seeking to articulate the substantive principles here outlined .•• '' . 
STATEMENT 
The responsibilities of a faculty member may be considered from five major 
perspectives: (1) as a member of the teaching profession; (2) as a teacher; 
(J) as a colleague; {4) as a part of an institution; (5) as a member of a 
communi t y . 
1 . As a member of the teaching profession, the professor: 
a . seeks and states the truth as he sees it. (SPE)1 
b. devotes his energies 
competence. (SPE) 
to developing and improving his scholarly 
~ 8 ­
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Professional Responsibility Statement 
c . 	 accepts the obligation to exercise critical self-discipline and 
judgment in using, extending, and transmitting knowledge. (SPE) 
d . 	 practices , fosters, and defends intellectual honesty, freedom of 
inquiry and instruction, and free expressior. on and off the campus.(SPE AND SFR)2 
e . fvv 	 avoids allowing his subsidiary interests to hamper or compromise his freedom of inquiry . (SPE)3 
2. 	 As a teacher, the professor: 
a. 	 encourages the free pursuit of learning in his students. (SPE) 
b. 	 holds before his students the best scholarly standards of his 
discipline. (SP~) 
c. 	 demonstrates respect for the student as an individual. (SPE) 
d . 	 adheres to his proper role as an intellectual guide and counselor. 
(SPE) 
e. 	 makes every reasonable effort to foster honest academic conduct . 
(SPE) 
f. 	 makes every reasonable effort to assure that his evaluation of 
students reflects their true merit and is based on their academic 
performance profess1onally judged and not on matters i rrelevant to 
that performance, whether personality, race, reli~ion , degree of 
political act ivism, or personal beliefs. (SPE and SFR) 
g. 	 respects the confidfntial nature of the rel at ionship between professor 
and student. (SPh) 
h. 	 does not refuse to enroll or teach students on the grounds of t heir 
beliefs or the possible uses to which they may put the knowledge to 
be gained in a course . (SFR) 
i. 	 refrains from forcing students by the authority inherent in the in­
structional r ole to make particular personal choices as to political 
action or their own part in society . (SFR) 
j	 . does not persistently intrude into the presentation of his subject 
material which has no relation to that subject. (SFR) 
k . 	 presents the subject matter of his course as announced to his students 
and as a pproved by the faculty in their collective responsibility for 
the curriculum. (SFR) 
1 . 	 allows students the f reedom to take reasoned exception to the data or 
views offered in a course of study and to reserve judgment about matters 
of opinion. (SFR) 
- 9 ­
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~ m. avoids any exploitation of students for his private advantage. (SPE) 
3. 	 As a colleague, the professor: 
a. 	 respects and defends the free inquiry of his associates. (SPE) 
b. 	 shows due respect for the opinions of others in exchanges of criticism 
and ideas. (SPE) 
c. 	 acknowledges his academic debts . {SPE) 
d. 	 strives to be objective in his professional judgment of colleagues. 
(SPE) 
4 . As a member of an institution, the professor: 
a. 	 seeks above all to be an effective teacher and scholar. {SPE) 
b. 	 observes the stated regulations of the institution provided they do 
not contravene academic freedom. (SPE) 
c. 	 mai ntains his right to crit icize regulations and seek their revision . 
{SPE) 
d . 	 determines the amount and character of the work he does outside the 
institution with due regard for his paramount responsibilities with­
in it. (SPE) 
e . 	 recognizes, when considering the interruption or termination of his 
services, the effect of his decision upon the program of the in­5stitution and gives due notice of his intentions. (SPE) 
f. 	 requests a leave of absence or resigns his academic position when 
acute conflicts between the claims of politics, social action, and 
conscience, on the one hand, and the claims and expectations of his 
students, colleagues, and institution, on the other, prgclude the 
fulfillment of substanti al academic obligations. (SFR) 
g. 	 refrains f r om calling attent ion to grievances in ways that significantly 
impede the functions of the institution. (SFR) 
h. 	 accepts his share o? faculty responsibilities for the governance of his 
institution . (SPE) 
5. 	 As a member of a community, the professor: 
a. 	 measures the urgency of his obligations as a citizen in light of his 
responsibilities to his subject, his students, his profession and 
his institution. (SPE) 
b. 	 makes every effort, when he speaks and acts as a citizen, to be ac­
curate , to exercise appropriate restraint, to show respect for the 
opinions of others, and to indicate t~at he does not speak for his 
college or university. (SPE AND SEU) 
- 10 ­
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c . promotes conditions of free inquiry. (SPE) 
d. furthers public under standing of academic freedom. (SPE) 
FOOTNOTES 
1 Statement~ Professional 1~hics , the primary source of items in this 
statement. AAUP Bulletin , Vol. 55, No. 1, Spr ing , 1969, pp. 86-87. 
Parenthetical references and f ootnotes identify documents from which items 
have been taken, most of them almost word-for-word. 
2 AAUP Council Statement ~ Freedom and Responsibility, October 31 , 1970. 
3 	 See also AA UP sta tement "On Preventing Conflicts of Interest in Government­
Sponsored Research in Universities •• AAUP Bulletin, Vol. 51, No. 1, Spring, 
1965 , pp. 42-43. 
4 An expanded statement of confidentiality is contained in ' Joint Statement 
on Rights and Freedoms of Students , '' exp. the section entitlea · In the 
Classr oom. " AAUP Bulletin, Vol. 54, No. 2 , Summer, 1965 . 
5 	 See also ·statement on Recruitment and Resignation of Faculty Members and 
"A Report from Committee B, Late Resignation and Professional ~thics. 
AAUP Bulletin, Vol. 54, No. 3, Autumn, 1968, pp . 362- 364 . 
6 See also 'Statement on Professors and Political Act i vity , AAUP Bulletin, 
Vol. 55 , No. l, Autumn, 1969, pp. 388-389. 
7 	Such governance responsibilities are described somewhat in detail in 'State­
ment on Government of Colleges and Universities, " AAUP Bulletin, Vol. 52, 
No. 4, Winter, 1966, pp. 375- 379. See esp. Sect ion V, "'The Academic In­
stitution: The Faculty. ·· 
8 	
"Committee A Statement on Extramural Utterances, " AAUP Bulletin, Vol. 51, 
No . l, Spring 1965 , p. 29 . 
FIRST READING December 18, 1970 
SECOND READING January 1971 
~RSED BY THE ACADEMlC SLNATE CSC January 1..4, 1971 
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ACADOOC S»UTE OF THE CALIFORNIA STATE COLLFl1ES 
AS-382-70/FA-II
12-17-70 
IMPLEMENTATION OF THE STATEMENT ON 

PROFESSIONAL RESPONSIBILITY AND PROFESSIONAL SELF-DISCIPLINE 

The fundamental purpose of a statement of professional responsibility 
is to establish a guide to responsible performance that is consistent with 
the highest ideals of the academic profession. It thus establishes an ideal 
to which faculty members .£!!! and should aspire, rather than a minimum standard 
to which faculty members ~ adhere. Hence, such a statement is not intended 
to serve primarily as a reference for disciplinary action. Nevertheless, when 
cases of gross disregard for principles of professional responsibility occur, 
the faculty has both a right and duty to call the lapse to the attention of 
the individual concerned and to expect that the irresponsible behavior will 
be discontinued. 
Most departures from responsible professional behavior are likely to be 
minor lapses which can be corrected simply by calling the matter to the at­
tention of the person involved . Ordinarily such matters are handled within 
the faculty member's academic unit. 
If a breach of professional responsibility is alleged which cannot be 
or is not, adequately handled thus informally within the basic academic unit, 
the matter should be taken up at the institutional level. Each colleRe should 
have a Committee on Professional Responsibility. The members of such a com­
mittee should be chosen with special attention to the high regard in which they 
are held by the academic ommunity. To this committee any member of the academic 
community may refer allegations of unprofessional conduct. 
As quickly a s may be feasible, the Committee on Professional Responsibility 
should begin an inquiry into the facts of any case it is asked to investigate. 
The Committee may at any time discontinue the inquiry because the facts do not 
provide sufficient evidence to support the allegation. The Committee may also 
decide at any time that the case involves only minor matters which properly 
should have been referred to the basic academic unit for informal resolution 
and so refer it, with or without recommendations. 
If the Committee on Professional Responsibility does carry its inquiry to 
completion, it should prepare a report which presents its conclusions and the 
basis for those conclusions. A copy of the report should go to the faculty 
member whose behavior was questioned and a copy to the person(s) requesting 
Committee consideration of the case, and a copy should be retained by the 
Committee. When in the judgment of the Committee the nature of the ca~e 
suggests such a conclusion, the Committee may recommend the initiation of for­
mal disciplinary action. 
The intent underlying this procedure is to provide a mechanism whereby 
the faculty can call serious disregard for professional responsibility to the 
attention of an offending faculty member without the necessity of subjecting 
him to formal disciplinary action. It is expected that in most instances the 
weight of an adverse conclusion by the Committee on Professional Responsibility 
will bring about a correction of irresponsible behavior• 
• 12 ­
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Implementation of t he Stat ement on Professional Responsibility 
and Professional Self-Discipline 
- 2­
If gr ossl y i r responsible behavior should continue, however, it m&7 
~ necessary for the possibility of formal disciplinary action to be con­
sidered. Neverthel ess, formal charges of unprofessional conduct should 
not be f i led unless and until the corrective procedures outlined above 
have been t r i ed. The college administrative officer who has general charge 
of discipli nary pr ocedures should consult with the Committee on Professional 
Responsibi l i ty before proceeding with any disciplinary action based on charges 
of unpr ofessional conduct. 
When f ormal disciplinary action is based on charges of unprofessional 
conduct , t he faculty disciplinary action committee should be ~iven the final 
determination as to whether sanctions should be imposed and the form they 
should t ake. Consideration should be given to a wide range of sactions other 
than dismissal, such as warnings and reprimands, to provide a more versatile 
discipl ina r y response to various degrees and kinds of unprofessional behavior. 
But primary emphasis should be placed on preventive act ion . Apparent failures 
to meet pr ofessional responsibilities should be approached with a sustained 
attempt to inform, persuade, and improve; disciplinary action, regardless of 
the degree of sanction it may eventually suggest, should be a last resort. 
FIRST READING December 18, 1970 
SECOND READING January 1971 
lNDORSED BY THE ACADEMIC SENATE CSC January 14, 1971 
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Howard Rhoads, President Academic Senate Date April 4, 1972 
File No.: 
Copies All Members of Student 
Affairs Committee 
W. M. Boyce, Chairman Student Affairs Committee ~ 
Student Evaluation of Faculty Teaching Ability 
In 1969, the Academic Senate agreed to a student evaluation program of 

faculty teaching ability which would be published by the students, be 

entered into on a voluntary basis by the faculty , and would have no official 

bearing on any faculty personnel actions . The result was the "Assist" 

faculty evaluation survey which was published in the Spring of 1970. 

In 1971, the Student Affairs Committee , after almost a year of intensive 

study, presented a program to the Academic Senate for developing a more 

meaningful student evaluation of faculty teaching ability. This proposal 

was defeated by the Academic Senate . The rejection of the program was due 

principally to objections voiced in three key areas : The results of the 

evaluation t·JOuld be consolidated and placed in the faculty members' official 

personnel file without being individually signed and submitted by student 

evaluators; the results would be published ; and a faculty committee from 

each department would be significantly involved which fact might cause 





In May 1971 , after the rejection of the above proposal , Senator Dave 

Grant offered a resolution which was amended in part by Senator Art Rosen, 

and which passed the Senate by a 50 to 1 vote . The resolution, as amended, 

read as follows: 

"that the Academic Senate SLO reaffirm its support of student 
evaluation of academic instruction, and further that the Academic 
Senate SLO recommend full cooperation of all faculty, departments , 
and schools with student evaluation which is used in accordance 
with existing faculty personnel policies , but carried out by 
students with no interposition of faculty control or supervision 
of such evaluations . " 
In the Fall and Winter of 1972 , several divergent actions occurred 
in the subject area. The Associated Students formed an "Assist" 
Committee which subsequently developed a program of faculty evaluation 
which included virtually all of the features (and more) contained in 
my Committee ' s proposal which was rejected by the Academic Senate. 
Concurrently, my Committee , at the request of the Executive Committee of 
the Academic Senate, studied and recently repor ted back to the Executive 
Committee means by which students could pr ovide meaningful input to 
faculty evaluations under existing administrative channels and procedur es. 
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April 4, 1972 

While the above actions were taking place, in view of the Grant 
resolution heretofore referred, I refused repeatedly to permit my 
Committee to become involved officially in student proposals for 
faculty evaluations while simultaneously offering the students, informally, 
the benefit of our experience in this area. 
As a further complexity, during this current academic year, many Deans 
of the various schools have individually initiated school- wide programs 
to provide for meaningful student evaluation of faculty teaching ability. 
The School of Engineering has continued their evaluation program which 
was in effect prior to my Committee ' s involvement . The School of 
Agriculture has a decentralized departmental evaluation program. The 
School of Communicative Arts and Humanities and all other schools are 
either operating experimental programs or considering such implementation 
in the immediate future . 
It would appear , therefore , that effective programs designed to provide 
meaningful student evaluations of faculty teaching ability are being 
undertaken by the Schools of the College. Further, students may, if they 
so desire, continue to develop and conduct their own "Assist" program 
within the resources available to them. 
The foregoing chronology was presented by myself to the Executive Committee 
of the Academic Senate at their meeting of April 4, 1972. After a careful 
analysis and discussion of all facets of the situation, the consensus of 
opinion was that it would be both futile and redundant for my Committee 
to pursue the matter any further . The Executive Committee then voted 
to relieve the Student Affairs Committee of the Academic Senate of all 
responsibilities connected with student evaluations of faculty teaching 
ability. This memorandum is submitted as a matter of record. 
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